SoonerCare Fast Facts

February 2015

TOTAL ENROLLMENT —
OKLAHOMA SOONERCARE (MEDICAID)

Qualifying Group Age Group Enroliment ?o(t,:nl
Aged/Blind/Disabled Child 18,284 2.23%
Aged/Blind/Disabled Adult 135,060 16.45%
Children/Parents Child 519,272 63.26%
Children/Parents Adult 83,243 10.14%
Other Child 157 0.02%
Other Adult 22,780 2.77%
Oklahoma Cares (Breast & Cervical Cancer) 462 0.06%
SoonerPlan (Family Planning) 41,076 5.00%
TEFRA 568 0.07%
Total Enroliment 820,902 Adults 279,150 34%

Children 541,752 66%

*Effective Jan 1, 2014, SoonerPlan and full scope pregnancy benefits Federal Poverty
Level income limit decreased to 133% from 185%.

OTHER Group includes—DDSD State-PKU-Q1+Q2-Refugee--SLM B-Soon to be Sooners (STBS) and TB patients. The
Total Enrollment figure makes up 469,725 cases. A case is used to group members of the same family living in the same
household.

For more information go to www.okhca.org under Individuals thento Programs. Insure Oklahoma members are NOT
included in the figures above.

Unless stated otherwise, CHILD is defined as an individual under the age of 21.

Note that all subsequent figures are groups within the above total enroliment
numbers (except Insure Oklahoma). SoonerPlan members are not entitled

Oklahoma

Care

Authority

Delivery System Breakdown of Total Enroliment

SoonerCate

Traditional (Fee-For-
Service), 234,116,

29%

SoonerPlan, 41,076,
5%

SoonerCate Choice,
545,710, 66%

Other Enroliment Facts

Total Enroliment (Including Insure Oklahoma) - 838,857

Unduplicated Enroliment SFY (July through report month
including Insure Oklahoma) - 958,763

Other Breakdowns of Total Enroliment

Oklahoma SoonerCare (Medicaid) members residing in a

long-term care facility -

14,807

Oklahoma persons enrolled in both Medicare and Medicaid
(Dual Enrollees) - 110,620

SoonerCare (Medicaid) members enrolled in Home &
Community-Based Services (HCBS) Waivers - 22,805

SoonerCare (Medicaid) members enrolled in Program of All-
Inclusive Care for the Elderly (PACE) - 138

to the full scope of benefits only family planning services are covered.
The Insure Oklahoma is a program to assist qualifying small business own-

Small Businesses
Enrolled in ESI

Employees w/
ESI

Individual Plan
(IP) Members

ers, employees & their spouses (Employer-Sponsored Insurance—ESI) with
health insurance premiums and some individual Oklahomans (Individual

3,985

13,510

4,445

Plan—IP) with limited health coverage. www.insureoklahoma.org

New Enrollees

Oklahoma SoonerCare mem-
bers that have not been en-
rolled in the past 6 months.

CHIP Breakdown of Total Enroliment
Members qualifying for SoonerCare (Medicaid) eligibility un-

Hispanic Ethnicity

American Indian
Asian or Pacific Islander

Adults 6,384 Black or African American
Children 8,773 Cauc_:asnan

Multiple Race
Total 15,157

Declined to Answer

Race Breakdown of Total Enroliment

Children
62,913
9,495
63,054

329,884
53,545
22,861

115,794

Adults
22,641
4,655
37,618
196,543
11,857
5,836

19,419

Pregnant
Percent | Women
10% 2,591
2% 607
12% 2,276
64% 15,643
8% 1,582
3.50% 1,033

16% 4,804

Race is self-reported by members at the time of enrollment. The multiple race members have selected two or more

der the CHIP program are under age 19 and have income races. Hispanic is an ethnicity not a race. Hispanics can be of any race and are accounted for in a race category

between the maximum for standard eligibility and the expand-  #*°*
ed 185% of Federal Poverty Level (FPL) income guidelines.

Age Breakdown % of FPL CHIP Enrollees
INSURE OK DEPENDENTS (ESI) 231
PRENATAL 3,863
INFANT 150% to 185% 2,257
01-05 133% to 185% 19,087
06-12 100% to 185% 46,113
13-18 100% to 185% 31,671

Total 103,222

Children Age
18 and Under,
66%

528,681

Age Breakdown of Total Enroliment

29%

Adults Age | Adults Age
19to 64, |65 and Over,

7%

234,188 58,033

Data was compiled by Reporting and Statistics as of the report date and is subject to change. Numbers frequently change due to certifications occurring after the data is extracted and
other factors. This report is based on data within the system prior to the report date. A majority of the data is a “point in time” representation of the specific report month and is not cu-

mulative. Unless stated otherwise, CHILD is defined as an individual under the age of 21.
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840,000 -
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780,000 Data, 1,840 123,867
770,000 A 139- 149%,
150% and 20,419
760,000 T T T T T 1 Above,
Sep-14  Oct-14  Nov-14 Dec-14 Jan-15  Feb-15 88,998

The “No Poverty Data” group consists of members with no poverty data and mem-

November 13, 2014 bers enrolled with an aid category of U- DDSD State, R2 - OJA not Incarcerated, or
R4 - OJA Incarcerated. These aid categories do not require poverty data or do not
use the poverty data.

OHCA Contacts: Jo Kilgore - (405) 522-7474, Cate Jeffries - (405) 522-5616
Insure Oklahoma a health insurance option for some business owners

Business owners searching for affordable employee health insurance options this open enrollment season may qualify for Insure Oklahoma, an innovative state
program that helps bridge the gap in health care coverage for low-income working adults. The program is available to businesses with 99 or fewer employees.

Through Insure Oklahoma, 60 percent of health premium costs are covered by state and federal funding. Employers contribute 25 percent; qualified employees
contribute 15 percent but no more than three percent of gross household income.

Participating in Insure Oklahoma is not only good for your employees’ health, it’s a good business decision,” said Oklahoma Health Care Authority CEO Nico
Gomez, who cited the Oklahoma Business Health and Wellness Survey, which was released Nov. 7.

“Business owners who have partnered with Insure Oklahoma report financial benefits, increased employee morale and reduced absenteeism,” Gomez said.
“They also say Insure Oklahoma has helped in attracting and retaining employees.”

Insure Oklahoma assisted more than 17,000 Oklahomans with health coverage in October.
Qualifying for the Insure Oklahoma Employer-Sponsored Insurance (ESI) Plan

- Businesses must have 99 or fewer employees; be located in Oklahoma; offer an Insure Oklahoma-qualified health plan; and, contribute at least 25 percent of
premiums for qualified employees.

- Employees must be between the ages of 19 and 64; be an Oklahoma resident and meet citizenship guidelines; have a gross household income at or below 200
percent of the federal poverty level (FPL); and, contribute up to 15 percent of their monthly health premium costs (not to exceed three percent of gross annual
household income). Part-time employees who work 23 hours or fewer per week also may qualify.

In addition to the employer-sponsored plan for businesses, an individual plan is available to low-income Oklahomans who do not qualify for employer-
sponsored insurance, Medicare or Medicaid. Income guidelines and other qualifications differ from the employer-sponsored plans and can be found at
www.insureoklahoma.org.

There is no enrollment period or application deadline. Business owners or individuals may apply for health insurance through Insure Oklahoma at any time.

Business owners who are interested in ESI should contact their local health insurance agent. For more information about Insure Oklahoma, if you do not have a
health insurance agent or would like more information about the individual plan, call 888-365-3742 or visit www.insureoklahoma.org.

This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. OHCA is in compliance with the Title VI and Title VII of the
1964 Civil Rights Act and the Rehabilitation Act of 1973. For additional copies, you can go online to OHCA'’s web site www.okhca.org under Research/Statistics and Data/Total
Enrollment. (www.okhca.org/research/data) The Oklahoma Health Care Authority does not discriminate on the basis of race, color, national origin, gender, religion, age or disability in
employment or the provision of services.
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